Abstract : The problem in this study is whether the provision of incentives significantly affects the performance of employees at PT. BPR Ekadharma Magetan. The purpose of this study is to determine whether there is an effect of giving incentives to employee performance. The type of research used is quantitative with an associative approach. The technique of collecting data through observation, questionnaires and documentation. While the data analysis technique used is simple linear regression. As for the types of data sources, this research is primary data, namely data obtained directly from the source or place where the research was conducted. The population of this research is all employees and managers of PT. BPR Ekadharma Magetan totaling 93 people. The sample determination is saturated sampling. Data obtained using SPSS 21 (Statistical Product and Service Solutions). The results of this study indicate that based on the results of research that researchers conducted at PT. BPR Ekadharma Magetan that giving incentives has a significant effect on employee performance. This can be seen from the results of statistical calculations through partial hypothesis testing which shows that t count > t table then Ha is accepted and Ho is rejected.
Introduction
Human resource management is one area of management that specializes in studying human relationships and roles in organizations. This is because human resource management regulates the workforce in the organization so that organizational goals and job satisfaction are realized. Human resource management can also produce good performance in a company by assessing, giving rewards in each individual member of the organization in accordance with their ability to work.
Performance is the real behavior that is displayed by everyone as the work performance produced by employees in accordance with their role in the company. Employee performance is a very important thing in the company's efforts to achieve goals.
One way to optimize employee performance is by giving rewards (incentives) inadvertently given to employees so that in them a greater enthusiasm arises to improve work performance so that productivity and performance increase. Providing incentives in a company plays an important role because it is believed to be able to overcome various problems in the workplace that are increasingly complex, such as low performance due to employee enthusiasm and enthusiasm, which can still be caused by lack of work motivation, employee status (not employees) fixed) and there is no additional income for employees other than salary. For companies, the provision of incentives is expected to improve employee performance, work productivity, loyalty, discipline, a sense of responsibility for office and the better quality of leadership for employees; with the provision of incentives they get the opportunity to increase income.
Thus, it can be argued that incentives (incentive) are elements of income or remuneration that are given in an irregular or variable manner depending on the conditions of employee achievement. From the theory stated that the incentive is the provision of money outside the salary that employees should receive given by the company's management in recognition of the performance of employees to the company. So the greater the contribution of an employee to the company, the greater the company should give as a reward to employees.
PT. BPR Ekadharma is a People's Credit Bank that stands in Magetan Regency. In addition to building competence in the banking sector, Ekadharma also gives special attention to the development of human resources to be more productive in improving banking performance.
PT. BPR Ekadharma provides incentives to every employee both in any field as a whole or can be said to be global but the division is seen from the position held by each employee. If the position held by an employee is high then the incentives received are also large so that they are motivated by this incentive, so they will be even more enthusiastic in processing their performance by doing their best so that they can work better.
Based on the explanation above, the authors are interested in carrying out research on employee performance. Based on the description, the title of the Effect of Giving Incentives on Employee Performance at PT. BPR Ekadharma.
Literature Review

Incentive
Incentives are remuneration provided by companies that can be valued with money and have a tendency to be given regularly. Incentives are defined as forms of payment associated with performance and gain sharing, as sharing benefits for employees due to increased productivity or cost savings (Burhanuddin, 2015) .
This system is another form of compensation directly outside salaries and wages which is fixed compensation, which is called a compensation system based on performance (pay for performance plan). Incentives are a driving factor for employees to work better so that employee performance can increase. Compensation and incentives have a very close relationship, where incentives are a component of compensation and both are crucial in achieving the overall goals and objectives of the organization.
The purpose of providing incentives is to fulfill the interests of parties, namely: a. For companies: 1) Maintaining a skilled and capable workforce so that loyalty is high for the company 2) Maintain and improve employee morale that is shown to be a decrease in the level of labor turnover and attendance b. For employees: 1) Increase the standard of living with receipt of payments outside the basic salary 2) Increase employee work motivation so as to encourage them to perform better. Some forms of incentives that can be given to employees, namely (Rivai, 2005 The profit sharing program is divided into three categories. First, distribution programs now provide percentages to be shared quarterly or annually for employees. Second, deferred distribution programs place income in a destination fund for retirement, termination, death or disability. Third, a joint program that shares part of the profits directly with employees, and sets aside the remainder in the specified account.
Performance
In the large Indonesian dictionary (Hoetomo, 2005) performance is something that can be achieved. Performance comes from the word job performance or actual performance, which means work performance or actual achievement achieved by someone. Performance reflects how far the success of a job has been achieved. Furthermore, human performance is a function and level of ability, attitude, and degree of motivation. Performance is behavior real that is displayed by everyone, as work performance produced by employees in accordance with their role in the company.
According to Suyadi Prawirosentono (1999) performance is the result of work that can be achieved by a person or group of people in the organization in accordance with the authority and responsibility of each in order to achieve the objectives of the relevant organization legally, not violating the law and in accordance with morals and ethics. While the performance in human resource management books written by Robert L. Mathis and Jhon H. Jackson (2002) also explained that performance is basically what is done or done by employees.
According to Mangkunegara (2002) argues that the performance results in quality and quantity achieved by an employee in carrying out his duties in accordance with the responsibilities given to him. Performance is a real behavior that is displayed by everyone as work performance produced by employees in accordance with their role in the company. Besides being able to be used as a standard in determining the level of compensation and administration for employees, performance appraisal is carried out with the following objectives: a. Increase mutual understanding between employees about performance requirements b. Record and acknowledge the work of an employee, so that they are motivated to do better or at least achieve the same as previous achievements. c. Providing opportunities for employees to discuss their desires and aspirations and increase awareness of their current career or job. d. define or reformulate future goals, so that they are motivated to achieve according to their potential. e. Examine the implementation and development plans that are appropriate to the training needs, specifically the training plan, and then approve the plan if there are no things that need to be changed. 
Research Methods
The location of the study took place at PT. BPR Ekadharma Magetan Regency. The research approach used in this study is to use descriptive analysis with a quantitative approach and assisted with the SPSS program, this type of research is to obtain accurate information about incentives provided by the company to employees through performance evaluation by distributing questionnaires to employees to obtain data Accurate. 
Results and Discussion
This study describes the effect of giving incentives to the performance of employees at PT. BPR Ekadharma Magetan. This aims to determine how much influence the incentives on employee performance at PT. BPR Ekadharma Magetan. In this study, researchers used 93 employees as the research sample.
The validity test used is scale analysis which looks at the total item-statistical The reliability measurement method used is the Alpha Cronbach (α) method. The Cronbach Alpha coefficient shows the extent of the respondents' consistency in answering the instrument being assessed. A reliable indicator if the Cronbach Alpha value is greater than 0.6057. From Cronbach Alpha for all items amounting to 0.822 values more than 0.60, it can be concluded that the research instrument has been reliable or in other words acceptable.
Simple linear regression analysis is a linear relationship between one independent variable (X) and the dependent variable (Y). This analysis is to determine the direction of the relationship between the independent variable and the dependent variable whether positive or negative and to predict the value of the dependent variable if the value of the independent variable increases or decreases. The results of a simple regression analysis can be seen in the following table. At the output above, it can be seen that the correlation between giving incentives to employee performance produces a number 0.224 and a sig (1-tailed) value of 0.016. This number shows a number below or smaller than 0.05, then the correlation value is positively (+) and significant. This shows that the relationship is in the same direction, which means that if incentives are given to employees effectively then employee performance will increase. Vice versa.
The terminated coefficient is used to calculate how much the contribution or contribution of variable X to variable Y, or in other words to calculate the magnitude of the effect of giving incentives to employee performance.
The coefficient of determination can be seen in the table below: 
Source: Processed Primary Data SPSS 21, 2018
From the results of processing it can be seen that the contribution or contribution of incentives to performance is 5% while the remaining 95% is influenced by other factors not found in this study. The reason why R has a very low effect is because incentives are only given to certain employees whose performance exceeds the standards set by the company, besides, regular monthly salary payments to employees affect the low R. Then on R2 (Square) it is very low because in in this company only provides incentives at the end of the year, besides that many other factors that affect mainly are the provision of basic salaries of employees, work experience, level of education, employee loyalty and so forth.
To determine the effect of the incentive variable (X) on employee performance variables (Y), with the following hypothesis: Ho: There is no significant influence between providing incentives with employee Incentives contain a professional relationship where one of the goals of employees working is to get rewards for fulfilling various needs, while at the company side they provide incentives so that employees can carry out work in accordance with the wishes and expectations of the company with the main goal of being able to advance the company's business.
The results of this study are supported by the theory of Hani Handoko who said that incentives are generally used to describe wage payment plans that are directly or indirectly associated with various standards of employee productivity / performance or organizational profitability or both of these criteria. Therefore, employees who work under an incentive system mean their work performance determines, in whole or in part their proposed income.
Incentive programs pay an individual or group for what exactly they produce. Here can be seen by giving incentives that are more feasible and accepted by employees because in accordance with the energy and capabilities that are issued and appreciate the hard work of employees, the employees will be more professional by working seriously and making various efforts to achieve more work good so that performance can be improved. With good performance will certainly advance the course of the company.
Conclusion
Research on the Effect of Providing Incentives on Employee Performance at PT. BPR Ekadharma Magetan produces conclusions based on the analysis that Giving Incentives influences Employee Performance at PT. BPR Ekadharma Magetan. The results of the analysis show that giving incentives has a positive and significant effect on employee performance at PT. BPR Ekadharma Magetan.
